CSR Data

IEH / Data ltems 2(21Y412£0|51,-§ 2(21Y52£0|51,-§ z(gyiﬁr% %g%ﬁ%
#H1% % / Board meeting &5 1% 2/ Total number of directors on board 12 12 12
SHEEERFERE/ Number of women directors on board 0 0 0
BEE RIS / Number of times 18 16 14
1% 2 / Attendance rate of directors 98.6% 96.9% 99%
S B {R L RE 3R / Attendance rate of outside directors 100% 96.7% 99%
EZE & AB/ Total number of auditors 4 4 5
SHE R HETE R A S / Number of women auditors 0 0 1
EIBRHFEER / Attendance rate of auditors 100% 98.4% 99%
HHNEEERZEFEE / Attendance rate of outside auditors 100% 100.0% 100.0%
EER %4 / Auditor meeting BA{E @ %% / Number of times 19 17 17
EERHEE / Attendance rate of auditors 100% 100% 100%
O EEE R EFEE / Attendance rate of outside auditors 100% 100% 100%
AV TS5AT 2R / Compliancex  |$REHEFKEE / The number of report or consultation 31 23 20
BUARAE%E / The amount of political contribution (to the National Political Association) (JPY) 3,000,000 3,000,000 3,000,000 3,000,000
IN:" B R IR EHFEGEZE B %K / Number of total workforce (Consolidated) 35,471 34,605 35,127
/ Personnel data BREZE B/ Number of total workforce (only Kawasaki Heavy Industries,Ltd.) 15,508 15,911 16,162
and Diversity * SH &R X B #/ Number of women employees in total workforce - - 1,003
THEHEZEB LI/ Percentage of women employees in total workforce - - 6.2%
WEE B THEED / Average age of workforce 385 38.3 38.1
B E S / Average years employed by the company 13.8 13.4 13.3
55 B4 / Average years employed by the company for male employees - - 13.5
S5 %4 / Average years employed by the company for female employees - - 13.3
BEESEE / Turnover rate 1.0% 0.6% 0.80%
FTZEFE A& B / Total nunber of newly hired employees 526 577 538 558
56 B 2R IR A E ¥ (B 5 - HTER) / Number of newly hired male employees ( administrative and technical positions) - - - 287
56 B HZEEAE I (EER) / Number of newly hired male employees (production specialist) - - - 228
S FHZEEE A (EFER - HAfTHE) / Number of newly hired female employees ( administrative and technical positions) - - - 38
SHET MR AE R (EER) / Number of newly hired female employees (production specialist) - - - 5
WHEHZEIEAEES (E7E8 - BT / Percentage of newly hired female employees ( administrative and technical positions) - - - 11.7%
LHEHZEFE RIS (28 E S 5T) / Percentage of newly hired female employees ( all positions) - - - 7.7%
NEANEESH(EHE) / Number of foreign nationals (Career—track positions only) 23 29 34
E IR/ Total number of employees in senior management (managers & above) - - 881
SHEEE IR GERIBEEZLLE) / Number of women in senior management (section head & above) 23 26 29
SH SRR (B RBEZ LLE) / Number of women in senior management (managers & above) - - 7
BB (BREBEEX LI L)/ Percentage of women in senior management - - 0.7%
BEEEEFME / Percentage of disabled employees 1.95% 2.11% 2.18%
BIRIKZEERBEE / Number of employees using childcare leave 43 37 51
NEEARIBRENSE S / Number of employees using care leave 2 2 0
BEREH / Number of people rehired 167 214 243
&R A& 2 / Number of Mid—Career recruits 470 497 245
ARIBES{RE EFHFAREREN1F B 21 / Number of days of annual paid vacation taken 14.9 15 15.2
/ Work-life balance * E RIS SR / Paid vacation usage rate 67.7% 68.2% 69%
FERFAFTEFFRE / Total annual hours of work 2,078 2,070 2,075
FE % EFFREE / Annual overtime hours 303.4 340 307.2
FEE L / Safety and health *  [LTIFRUAEKERER) / LTIFR 0.79 0.69 0.57

* Data of non—consolidated; Non—consolidated revenues covers 77% of consolidated revenues for the fisical year ended March 31, 2017.




