Practice of Strategy and / /
Performance

Approach to Sustainable Value Creation

The Kawasaki Group shifts the diverse value, advanced technological capabilities, and other forms of management capital o ]
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accumulated over its long history to new social issues and markets by enacting corporate transformations. It creates
new social value and realizes the sustainable improvement of corporate value by continuing to propose innovative solutions. Trustworthy Solutions for the Future
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- Pandemics/disasters - Global environment -« Energy environment
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Water withdrawal? % 02 emissions from Achieve net zero > 1 142 ia-co:
c : o1 for the entire val Scope 2 304 kt-coz*
S business activities or the entire value
5.704 iiion : . s = chain by 2050 Scope 3 Total of 32,615 kt-c02°
The foundation of our business activities

1 Total salaries, bonuses, and welfare expenses (matena"ty) 4 Marketjbased . . : )
2 Kawasaki Heavy Industries, Kawasaki Railcar Manufacturing, 5 Regarding Scope 3, the calculation method has revised and the boundary of aggregation expanded in
and Kawasaki Motors recent years to ensure more accurate emissions data.
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